
UASC Process for Young People – ‘Appeal Rights Exhausted’ (ARE)
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Appendix 4

A translated letter is hand delivered to the Young Person 
notifying them of the 12 weeks notice of withdrawal of 

support from LCC. The Human Rights Assessment (HRA) is 
triggered.

Social Worker allocated to support Leaving Care Worker

HRA to be completed within 6 weeks of the notification.

Joint Supervision takes place prior to HRA

CSM Regulated and 
Corporate Parenting 

Manager are notified the 
HRA is started. Mosaic is 

updated. Meeting for 
both Managers 

scheduled for 8 weeks 
time to check the HRA 

HRA sent to Corporate Parenting Manager/CS Manager 
Regulated for consideration. They will have a 2 week 

period to accept the Assessment before forwarding to 
Legal.

Legal have 2 weeks to consider the Assessment and 
revisions with Teams.

Further working may be 
requested by the Corporate 

Parenting Manager/CS 
Manager Regulated during 
the 2 week ‘consideration’ 

period.

Final HRA is verified and agreed by Legal.  

Withdrawal of 
Support

HRA Identifies a breach 
of Human Rights. 
Return to AD for 

Decision.

Decision by the Home Office – YP is Deemed ‘Appeal 
Rights Exhausted’ (ARE). A twelve week notification period 

follows.

Final HRA is returned to the Leaving Care Worker with final 
decision to be communicated to the Young Person

When there is 6 weeks 
remaining of the 12 weeks 
notification period, the SW, 

must notify CS Strategic 
Commissioning and the 

Fostering Service to enable 
the relevant 28 days notice to 

the Placement provider
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